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PROFESSIONAL 
IDENTITY FORMATION



PROFESSIONAL IDENTITY FORMATION: ABA REQUIREMENT

A law school shall provide substantial opportunities to 
students for . . . the development of a professional 
identity

ABA Standard 303(b)



WHAT IS PROFESSIONAL 
IDENTITY FORMATION?



PROFESSIONAL IDENTITY FORMATION: ABA GUIDANCE 

Professional identity focuses on what it means to be a lawyer and the special obligations lawyers have to 
their clients and society. The development of professional identity should involve an intentional exploration 
of the values, guiding principles, and well-being practices considered foundational to successful legal practice. 

Because developing a professional identity requires reflection and growth over time, students should have 
frequent opportunities for such development during each year of law school and in a variety of courses and 
co-curricular and professional development activities. 

ABA Standard Interpretation, 303-5



wisdom

courage
transcendence

justice

temperance

Integrated Identity

humanity

introvert

loves animals

artistic ability

empathetic

enjoys being 
outdoors

dislikes conflict

Helping others

protecting 
animals environmental 

sustainability

practical wisdom 

competence

public-spiritedness

civility social intelligence

fidelity to law/client

self-direction

oral advocacy 
skills

growth mindset

listening

resilience

teamwork

climate 
change

animal rightshumor

creativity

kindness
leadership

values family and friends

Adapted from 
Professor Daisy H. 
Floyd, Mercer 
University

self-continuity



PIF CLASS EXERCISES: PRIORITIZING VALUES



PIF CLASS EXERCISE: VISIONING EXERCISE



PIF CLASS EXERCISE: 3 PATHS

What I do: Backup Plan: If money were 
no issue:



WHAT CAN SUPERVISORS DO TO 
SUPPORT PROFESSIONAL IDENTITY 

FORMATION?



WHAT CAN SUPERVISORS DO TO SUPPORT PIF
Ten Tips

Personal 
check-in

Discuss 
Work/Life 

balance
Time 

Management Happiness Network

Mistakes and 
Growth 
Mindset

Feedback Goals Well-being Be a mentor



Tip #1:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF

PERSONAL CHECK-INS

W e e kly
S t anding  
Me e t ing

P e rs ona l Che ck-in



Tip #2:
WORK/LIFE BALANCE 



Tip #3:
WHAT CAN 
SUPERVISORS DO 
TO SUPPORT PIF: 
TIME 
MANAGEMENT

Source: Prof. Anne Gordon, Duke 
University



HAPPINESS



Tip #5:
WHAT CAN 

SUPERVISORS 
DO TO 

SUPPORT PIF:
NETWORKING



Tip #6:



Tip #7:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF:

FEEDBACK 

Use  a  Form Explain Final 
P roduct

Stude nt  Le d Tim e ly

18



Tip #8:



Tip #9:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF:

DISCUSS WELLNESS

Discuss:
1. Priorities

2. Mindfulness

3. Self-care

4. Coherence

5. Creative career planning

6. Get started now!



Tip#10:
BE A MENTOR



RESOURCES

1. Learning from Practice 

2. Designing Your Life

3. Becoming a Public Interest 
Lawyer

4. The Happy Lawyer: Making a 
Good Life in The Law

5. Mindset: The New Psychology of 
Success



I AM  . . .


	PROFESSIONAL IDENTITY FORMATION,  IMPLICIT BIAS &  FIRST GEN LAW STUDENTS���SOCALEX SUPERVISOR TRAINING AND CLE�MARCH 21, 2023�
	PROFESSIONAL IDENTITY FORMATION
	PROFESSIONAL IDENTITY FORMATION: ABA REQUIREMENT
	WHAT IS PROFESSIONAL IDENTITY FORMATION?
	PROFESSIONAL IDENTITY FORMATION: ABA GUIDANCE 
	Slide Number 6
	PIF CLASS EXERCISES: PRIORITIZING VALUES
	PIF CLASS EXERCISE: VISIONING EXERCISE
	PIF CLASS EXERCISE: 3 PATHS
	WHAT CAN SUPERVISORS DO TO SUPPORT PROFESSIONAL IDENTITY FORMATION?
	WHAT CAN SUPERVISORS DO TO SUPPORT PIF
Ten Tips
	Tip #1:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF
PERSONAL CHECK-INS

	Tip #2:
WORK/LIFE BALANCE 
	Tip #3:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF: TIME MANAGEMENT
	HAPPINESS 
	Tip #5:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF: NETWORKING
	 
	Tip #7:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF:
FEEDBACK �
	Slide Number 19
	Tip #9:
WHAT CAN SUPERVISORS DO TO SUPPORT PIF:
DISCUSS WELLNESS
	Tip#10:
BE A MENTOR
	RESOURCES
	
I AM  . . .

